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Federally Employed Women’s
36th Annual National Training Program

July 18-22, 2005, Reno Nevada

Working for the elimination of sexual discrimination and 
the advancement of women in government
Federally Employed Women’s (FEW) 2005 National Training Program (NTP) with its Focused Training Tracks for Specialties, motivational keynote speakers, and networking opportunities    will assist attendees in creating a successful vision of their future career possibilities.

Develop Your Vision:





  What skills will you need to get there?




  Share the vision you create with your managers, co-workers, staff, family, and friends who

will help make it happen.

FEW’s bottom line is the measurable results that our attendees seek.  The integrity-based knowledge gained from the NTP helps attendees to “Catch the Vision” and develop a plan to achieve their goals.
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Mission Statement
Federally Employed Women is a membership organization working for the elimination of sexual discrimination and the advancement of women in government.  This is accomplished by:

· encouraging diversity and equity in the workplace;
· enhancing career opportunities for women;

· establishing and maintaining working relationships with organizations to advocate the fair application of EEO and personnel laws, policies, procedures, and practices;

· improving the quality of life for women by influencing Congressional and administrative actions;

· committing to achieve and maintain a unified and diverse membership; and

· providing opportunities for professional growth through leadership development, education, mentoring, and networking.

Training Tracks and Levels for

Specialized Learning
The training curriculum of the 2005 NTP is focused on providing depth and intensity.  Sessions are specifically targeted at the novice, skilled, and expert levels so that participants can select training suited for their level of expertise.

In addition, training offerings have been arranged in training tracks to provide a breadth of training selections for participants.  Among the tracks available are:
Procurement and Contracting—provided by faculty of the Graduate School, USDA.

Bridging the Gap—designed to lead candidates from the clerical ranks to the administrative and management job series.

Project Management—offerings include sessions on project management concepts as well as instruction in using Microsoft Project.

Hands-on Computer Labs—hands-on computer training on a variety of commonly-used software products gives participants an opportunity to advance their skills and expand their horizons in a relaxing environment.

Retirement or Career Change—this track will help attendees prepare for life after employment in the public sector.
Super Sessions
On Monday and Tuesday of NTP Week, FEW presents Super Sessions:  Intensive Training for Comprehensive Learning.  These sessions are either a full day or two days in length, and their content was specially selected to provide partici-pants with an in-depth learning experience on topics of particular significance.  They are offered on a fee-per-class basis.

Career Courses

Career Courses are offered on Wednesday and Thursday of NTP Week.  The courses may be a full day or a half day in length.  These two days of outstanding training are included in the standard conference fee.

Skill Levels
A skill level has been specified for each session offered to aid registrants in selecting classes that are suited to their current level of expertise.
Novice:  New to the related career field

Skilled:  1 to 3 years of experience in the related

career field

Expert:
3+ years of experience in the related


career field.


FEW Plans Training to Address
Leadership Competencies

As defined by

The Office of Personnel Management

The Federal employment environment is changing as it responds to advances in technology, increased emphasis on results, and rising expectations of service.  Discussions throughout the Federal agencies indicate an awareness of the supreme value of human capital and the chal-lenges associated with competency building and the need to develop the capacity and expertise of the current workforce.

As human resources management is reshaped, government agencies will move forward to recruit, manage, and retain the best people to meet mission-critical needs.  To this end, it becomes increasingly important to ensure that their employees have the skills necessary to meet these challenges.  A refocusing of the training curriculum of the National Training Program (NTP) allows us to provide a unique opportunity for government employees to meet the challenges of the evolving workplace.

In 2005 participants will have an opportunity to expand their knowledge on the basic core competencies of effective leadership.  The curriculum will include human relations, managing and valuing diversity to improve mission accom-plishment, communicating successfully with employees, basic team development and leader-ship, interpersonal skills, effective follower and leadership dynamics, and creative problem solving.
All training presented at the 2005 NTP will be clearly aligned with the Leadership Competencies as defined by the Office of Personnel Management (OPM) and listed below.  There will be offerings for participants at the novice, skilled, and expert levels of development.  All training will be focused on providing participants with clearly-defined skills and abilities.

OPM’S Leadership Competencies by Category
Leading Change

· Continual Learning

· Creativity and Innovation

· External Awareness

· Flexibility

· Resilience

· Service Motivation

· Strategic Thinking
Leading People

· Conflict Management

· Leveraging Diversity

· Integrity/Honesty

· Team Building

Results Driven

· Accountability

· Customer Service

· Decisiveness

· Entrepreneurship

· Problem Solving

· Technical Credibility

Business Acumen
· Financial Management
· Human Resources Management
· Technology Management
Building Coalitions/Communications

· Influencing/Negotiating
· Interpersonal Skills
· Oral Communication
· Partnering
· Political Savvy
· Written Communication
For complete information regarding 2005 NTP’s Super Sessions, Career Courses, Registration Book Index, Trainer Biographies, NTP Registration Instructions and Registration Form, simply go to FEW’s 2005 NTP Website at www.fewntp.org.
FEW-NTP Banquet Honoring Military Women
Military women and men will be honored during the FEW National Training Program (NTP).  Sponsoring a Military Meritorious Service Awards Banquet as part of the 2005 NTP is FEW’s way of showing its support of our troops at home and abroad.

The Military Meritorious Service Awards Banquet will honor military women and military men representing the U.S. Army, the U.S. Air Force, the U.S. Navy, the U.S. Marine Corps, and the U.S. Coast Guard, the Army National Guard, and the Air National Guard, including active duty, the Reserve, and the Guard.

The banquet is scheduled on Wednesday, July 20, 2005, starting at 5 p.m. with the President’s Reception in the Expo Hall of the Reno Hilton.  The banquet follows at 7 p.m. in the Hilton Theatre.

The banquet is included in the NTP Registration Package.  All registrants in the week-long NTP are encouraged to participate in this event and show their support of those serving in the armed forces at home and abroad.

Other FEW Activities
· FEW Awards Ceremony and Gala Reception—Awards:  Agency, Private Sector, Barbara Tenant, Helen Dudley, Diversity, Regional, and Presidential; Recognition of Sponsors: Blue Cross Blue Shield, GEICO Direct, and the United States Postal Service; Keynote Speaker Desi Williamson; Tuesday, July 19, 2005, from 7 p.m. to 9:30 p.m. in the Hilton Theatre.
· Mystery Night—celebrating the kick-off of the 2006 NTP; Thursday, July 21, 2005, from 7 p.m. to 9 p.m. in the Reno Ballroom
· FEW Friday—
Annual Membership Meeting open to all attendees; July 22, 2005, from 8 a.m. to      10 a.m. in Carsons 1-4
Members-only Brunch, including Legislative Update by FEW Vice President for Congres-sional and Governmental Relations Rhonda Trent-Bina; guest speaker Felicita Sola-Carter, Assistant Deputy Commissioner for Human Resources for Social Security Administration; Salute to Chapter Presidents; Strategic Planning Update by FEW Vice President for Policy and Planning; Keynote Speaker Karen Taylor-Good; Presentation of FEW Awards by FEW Awards Chair Liz Perry; Presentation of FEW Scholarship Awards by Scholarship Chair Wanda Killingsworth; Installation of Incoming Regional Managers; and Invitation to Atlanta by 2006 NTP Chair Billie Jo Benjamin—from 10:30 a.m. to 1 p.m. in the Reno Ballroom; and the M.S. Dixie II Cruisin’ Lake Tahoe Sunset Dinner Cruise—6 p.m., meet at the Reno Hilton Tour Entrance. 
Not a Member?

Learn more about the benefits of FEW membership while you’re at the NTP.  Visit the FEW National Membership Booth or one of the FEW Regional Booths in the Exhibit Hall
National Membership 
Booth #200
DC Metropolitan Region
Booth #107

Great Lakes Region
Booth #308

Mid Continent Region
Booth #304

Southeast Region
Booth #219

Southwest Region
Booth #116

Western Region
Booth #405
Morning Glory Workout
Monday through Friday mornings at 6 a.m.—designed for the novice as well as the advanced participant led by Dr. Jeanette Robinson, noted author and fitness expert.
Tours
FEW NTP'S Official Tour Company
Convention Activities
1280 Terminal Way, No. 33, 
Reno, Nevada 89502
775-786-8687, 775-322-2487 FAX,
TSIReno@aol.com
PRIMARY CONTACT: Website - www.conventionactivities.com
You may register directly through Convention Activities via U.S. Mail, fax, or e-mail.  Any communication concerning the tours will be done directly between Convention Activities and attendees and guests.  All tours are contingent on a minimum number of reservations.
Convention Activities will offer special tours for attendees and guests:
Sunday, Monday, and Tuesday, July 17, 18, and 19, 2005, and Saturday and Sunday, July 23 and 24, 2005—
· Carson City and Virginia City Tour with Lunch
· "See it All" Tour
· Lake Tahoe Tour with Gondola Ride

Sunday, July 17, 2005, and Saturday and Sunday, July 23 and 24, 2005—
· Reno City Tour Local Attractions



to make your plans to attend

Federally Employed Women’s 36th Annual 

National Training Program 
Where:  Reno Hilton Hotel, Reno, Nevada

When:
July 18-22, 2005

2005 NTP Registration:

You may register now either through your registration book or on line at FEW’s NTP website www.fewntp.org.

Members

$475 discount rate prior to


May 27; thereafter $550

Non Members  $575 discount rate prior to

May 27; thereafter $650

Registration
July 8, 2005

Deadline
Register on site after that 

date

Lodging

Make your room reservations now if you have not already done so.  Click on to FEW’s NTP website www.fewntp.org under Destination Information, Lodging and Transportation, for more hotel details.

NTP Hotel Rates:  $69 single/double



$79 triple



$89 Quad

For reservations, call 1-800-648-5080.  Specify FEW to receive the NTP rate.

FEW cannot guarantee availability of rooms after May 27, 2005.  A credit card must be cancelled by May 27, 2005, to avoid a penalty charge equal to one night’s lodging.  You may substitute names at no charge.  Individuals may make no more than two reservations under a single name and credit card.
Shuttle Service

The Reno Hilton provides free shuttle service to the hotel.  Shuttle pickup is on the lower level of the airport, outside of the baggage claim area.  The shuttle leaves the airport daily—15 minutes after and 15 minutes before the hour.
2005 NTP Week Special Events Notes

Monday, July 18

· 7:30 a.m. NTP Week Kick-Off and

Welcome


Ballroom Foyer

· 1:00—4:00 p.m. NBOD Orientation


Carson 1

Tuesday, July 19
· 11:30 a.m. Ribbon Cutting Ceremony


Expo Hall, Hilton Pavilion
· 7:00—9:00 p.m. FEW Awards
· Ceremony and Gala Reception

Hilton Theatre

Keynote Speaker Desi Williamson

Wednesday, July 20
· 5:00—7:00 p.m. President’s Reception


Expo Hall, Hilton Pavilion

· 7:00—9:30 p.m. FEW-NTP Banquet

Honoring Military Women


Hilton Theatre

Thursday, July 21

· 5:00—6:00 p.m. Regional Meetings

(Locations to be announced)

· 7:00—9:00 p.m. Mystery Night

Reno Ballroom

Friday, July 22
· 8:00—10:00 a.m. Annual Membership

Meeting (For all attendees)

Carsons 1-4

· 10:30 a.m.—1:00 p.m. FEW Friday

Celebration (Members Only)
Reno Ballroom


Legislative Update

Guest Speaker Felicita Sola-Carter,


Assistant Deputy Commissioner for


Human Resources for Social Security

Keynote Speaker Karen Taylor-Good

· 2:00—4:30 p.m. NBOD Meeting


Nevada Rooms 1 and 2

· 6:00 p.m. FEW Friday Lake Tahoe

Sunset Dinner Cruise (Members Only)

Saturday, July 23

· 8:30 a.m. (until finished) NBOD Meeting


Nevada Rooms 1 and 2
Warm, dry days in the summer—meeting rooms and nights can be cool, so be sure to bring sweaters or light jackets.

